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PEI IS WORKING,
    LET’S KEEP WORKING

BACKGROUNDER

When More Islanders are Working – PEI Is Working 

As our economy grows and diversifies, more and more new types of jobs are increasingly becoming available on Prince Edward Island. 
Islanders are hard-working, quick-learners who believe in putting in the work to get the job done. 

With these new changes come more choices, and the Liberal Party is proud to offer a plan that puts workers first, by introducing new 
benefits and incentives for Islanders to launch and be successful in their careers.

Launching Successful Careers – Right Here at Home

Prince Edward Island’s young people are our future, and the Liberal Party of PEI believes we must provide our youth with a strong 
foundation that will enable them to prosper. A key part of this future prosperity rests on their early work experiences—their opportunities to 
grow and find their place in our growing and ever-evolving workforce. 

The Graduate Mentorship Program was first introduced by the Liberal Government in 2013 and has helped 1,200 Islanders find work in 
their chosen fields. The Program offers wage subsidy support of 50% to employers to hire a recent post-secondary graduate in a job related 
to their field of study. This program provides valuable entry-level experience to Islanders, enabling them to build on their recent studies and 
gain valuable skills that will help them in the workforce. 

The Liberal Party is proposing to rapidly increase the size of this successful program through a $1.2 million investment – so that by 
2025, 3,200 young graduates will have benefitted from the Graduate Mentorship Program. 

Some Island employers are experiencing challenges hiring in non-traditional fields—fields where the type of work does not align with 
existing wage support programs. The Liberal Party recognizes the need to be flexible in our changing workforce and proposes to introduce 
an Experiential Learning Fund that will offer unique, targeted support to employers hiring in non-traditional fields. 

Benefits for Island Workers

The Liberal Party is proposing investments into new benefits that will directly support hard-working Islanders, including a Seasonal 
Industries Health and Benefits Plan, established through a cooperative partnership with employers as a pilot initiative. This initiative will 
see a province-wide health and benefits plan reach uninsured working Islanders in seasonal industries. 

Improving access and affordability to health care is a major part of the Liberal plan, and creating more options for uninsured Islanders to get 
the health and benefits coverage they need through creative and innovative partnerships is a plan that works. 

The proposed $4.5 million per year PEI Workers Benefit will build on the Canada Worker Benefit—creating a made-in-PEI approach that 
provides more money to current recipients, and also expands the range of eligibility to include 12,600 working Islanders. 

The PEI Worker Benefit will help to “make work pay more.” This benefit will also provide a stronger work incentive for many low-income 
seasonal or intermittent workers, and give direct support to the working poor. 

A single worker earning minimum wage could see an incentive of up to $3 per hour on a portion of their earnings, providing a total annual 
benefit up to $1,600, or $2,700 for a couple or family. This $4.5 million initiative will put more money in the pockets of thousands of lower-
income working Islanders and their families, resulting in a brighter future and better quality of life.
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Continuing a Strong Liberal Record

The Liberal Government under the leadership of Wade MacLauchlan has made a number of key investments in support of Island workers 
and will be proud to continue such investments as:

• Modernizing Social Assistance to allow lower-income Islanders to earn employment income while drawing benefits

• Extending Social Assistance health and dental benefits for 24 months after an individual leaves Social Assistance to enter the 
workforce, reducing barriers to entry and workforce participation

• Connected 1,200 Islanders with valuable work experience in their chosen fields through the Graduate Mentorship Program

• Expanding the Debt Reduction Grant up to $3,500 per year for four years (up to $14,000) for Island students who choose to start their 
careers on PEI after their post-secondary education

• Five improvements to the Basic Personal Exemption since 2015, representing a $1,450 total increase. The two most recent increases 
to the Basic Personal Amount in 2018 represent a total savings of $8.2 million and means 5,200 more Islanders no longer pay any 
provincial income tax.


